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2 . Hofstede Geert. Culture and Organizations, Software of the Mind, op,cit,pp82-83
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Affairs Publishing, 2004).
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There are at least four levels of culture at WHO: Institutional culture
a UN being part of the UN as an ingtitution; Organizational culture — WHO is
make decisions and how their organization; Management culture — how different managers
national culture affects those choices; and Social and Ethnic Culture
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